1. GENERAL EMPLOYMENT POLICIES
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The UA System Office complies with Section 1557 of the Affordable Care Act, which
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e Protected Veteran Status - The UA System Office invites employees who believe they are
protected veterans to identify themselves during Open Enrollment or at any time by
completing the Veterans Self-Identification Form that is available on our website. This
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1.6 EXEMPT AND NON-EXEMPT STATUS
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duties, or required only if the employee meets certain state requirements (e.g. the Alabama State Ethics
Laws).

Many of the mandatory compliance training topics must have the course or a refresher course completed
on an annual basis.

UA System Office employees are also given free access toThe University of Alabama’s online learning
system providing webinars and web-based courses, books, and other online learning assets designed to
enhance professional development. UA System Office employees may also use the system to register for
instructor-led training on the UA campus in Tuscaloosa.

Additional information regarding Employee Training may be found on the UA System website.
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